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Developmental Science Major MS 1

DEPARTMENT OF PSYCHOLOGY

MASTER OF SCIENCE DEGREE: MAJOR IN DEVELOPMENTAL SCIENCE

Major Description

Developmental science is concerned with the description and explanation of change over time in humans
and other organisms. The Developmental Science area integrates a life-span orientation toward
developmental science in an international and interdisciplinary multicultural urban context. Students
majoring in the area complete core course requirements designed to facilitate a thorough grounding in
research, theory, and methods across the lifespan, develop an area of specialization within or across the
lifespan, and receive training in both basic and applied research in developmental science. The program is
designed for individuals desiring intermediate graduate level professional training in lifespan developmental
science, either to further career goals or in preparation for doctoral level graduate study.

All course work taken (and masters thesis completed) as part of the M.S. degree count toward fulfilling the
Ph.D. requirements for students who successfully apply to transfer to the Developmental Science Ph.D.
program. In addition to the general requirements for admission to the doctoral program, minimum
requirements for transfer include (1) completion of a master's thesis proposal approved by the thesis
committee and (2) a letter from the chair of the thesis committee stating that the student meets the standards
for application to the doctoral program.

Rationale

Developmental science is a core field of psychology that attracts high numbers of majors interested in both
basic and applied issues in developmental psychology. Researchers in this area study development at all
phases of the life span, from conception through old age. Faculty in the area have a well-established track
record of graduate training.

Developmental Science area faculty members come from diverse backgrounds in research training, areas of
interest and practical experience. They are able to provide students with a solid foundation in the traditional,
current and emerging trends in the field. This proposal is to establish this focal area as a major within the
Psychology MS degree. This will allow students who wish to specify interest in the Developmental Science
area to apply specifically to that major, thus facilitating the handling of applications to the masters program.

Types of Students

The Developmental Science focus area within the Department is nationally recognized, particularly for the
quality of its faculty and the training they provide. The area received an award from the American
Psychological Association for its success in training graduate students from ethnic minority groups and one
of its facuity members, Dr. Wendy Silverman, has a large scale grant from the National Institute of Mental
Health focused specifically on the research training of Hispanic women. Graduates with a focus in this area
have gone on to doctoral programs or to work in a number of applied settings. The MS major serves
primarily as a feeder to the Department’s doctoral major in Developmental Science. For students admitted
this year, the average GRE score was 1135 and the average GPA was 3.5.

Expected Number of Students

Most students interested in the Developmental Science area apply directly to the doctoral program, but a few
either opt for or are directed to the master's program each year. With eight active faculty members in the
major area, the area could accept approximately 4-5 MS students per year (over and above accepted
doctoral students), for a total of 8-10 masters students in the major over a two-year period. Faculty in the
area this year admitted 2 students at the MS level this year.



Developmental Science Major MS 2
Community need/relevance

The Developmental Science area’s Centers and Labs contribute to knowledge development in areas that
meet community needs. These range from programs that generate knowledge relevant to patterns of atypical
development, treatment of child conduct and anxiety disorders, community based interventions targeting
problem behaviors, community supported programs for promoting positive development in multi-problem
adolescents, and fathers’ role in development. Students who do not continue on to the doctoral program
work with community agencies in various capacities, including program evaluation and direct service.

Impact on other units

The Developmental Science major anticipates links with the College of Medicine and faculty in the area
already collaborate with faculty in Biology, Public Health, and Social Work. However, the program is unique
and would not impact adversely on any other unit.

Required courses

Developmental Science MS students would be required to complete the 6 credits of departmental common
core course requirements, along with more specialized content courses and a course involving directed
independent effort, as listed below:

(a) Common core requirements (6 credits of statistics/methodology courses)

(b) Developmental Science content courses approved by the program director (15 credits)
(c) Supervised research/independent study/field experience/internship (3 credits)

(d) Electives (6 credits)

(e) Masters Thesis (6 credits)

Resources required (faculty, library, and facilities)

No additional resources are required to implement this major. There are currently eight active faculty
members specializing in Developmental Science. Library resources and space are adequate to meet the
needs of the major.

Developmental Science Facuity

The developmental science area currently includes eight active faculty members. The area director, Dr.
William Kurtines, is a full professor whose research on adolescence is internationally recognized. He has
obtained, as a co-investigator with Professor Wendy Silverman, high levels of external funding used to
support students and of successfully directing many PhD students. Dr. Silverman is one of the premier child
clinical scientists in the country who has received extensive funding for her research and for training ethnic
minority students. She has supported and trained many doctoral students. Professor Lorraine Bahrick is
internationally acclaimed for her research on perceptual development in infants that has attracted high levels
of external funding and support for students. Professor Joan Erber is well-known for her expertise in
cognitive aspects of aging and she has received external funding for her research. Professor Gordon Finley
is a well-known researcher who has worked on a number of important issues in the area, currently focusing
on fathers’ role in development. Professor Jacob Gewirtz, along with Dr. Kurtines, helped to establish the
doctoral program in Psychology that was one of the first doctoral programs at FIU. He is a world renowned
scholar whose focus in on basic principles of learning and development. Professor Mary Levitt is widely
recognized for her work on the development of social relationship networks and personal well being. She
has received external funding for her research and supported and trained many students. Professor Robert
Lickliter is one of the world’'s foremost experts on psychobiological development in the prenatal period whose
research has aiso been very well-funded and provided student support. Professor Jon Tubman’s work on
high risk adolescents is also widely recognized and well-funded, supporting many students. (Dr. Tubman is
currently VP in the Graduate School and less active in the Department, but still trains students and teaches
an occasional graduate course).



Developmental Science Major MS 3
Library Resources

Current library holdings are adequate for the major. No additional library resources will be needed.
Facilities

The lab space allocated to faculty in the area is currently adequate with respect to graduate training. This
includes Dr. Silverman’s child anxiety and phobia clinic, along with other faculty labs.

Budget requirements
The major has no budgetary requirements above those already dedicated (primarily graduate assistantships)

to the existing Developmental Science focal area. The Department's graduate program director, the focal
area director, and the graduate secretary already manage the administrative needs of the focal area.
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Industrial-Organization Major MS 1

DEPARTMENT OF PSYCHOLOGY

MASTER OF SCIENCE DEGREE: MAJOR IN INDUSTRIAL-ORGANIZATIONAL PSYCHOLOGY

Major Description

The Industrial Organizational (I/O) Psychology major focuses on issues such as the psychology of Human
Resource Management, Group Behavior, Cultural Diversity in Organizations, Personality, Team
Effectiveness, Personnel Selection, Leadership, Organizational Stress, and Training and Development. The
major emphasizes a commitment both to research and application as a part of individual specialty area
development. Students master a series of core courses designed to provide a thorough grounding in theory,
methodology, and content in applied and basic research in psychology. These courses are taught by faculty
who are involved in research and practice in the relevant areas.

In addition, seminars reflecting the specialized foci of the Industrial-Organizational area faculty are offered.
There are also opportunities for practice and occasional internships with businesses for students to gain
firsthand experience in the application of psychological knowledge to real challenges of organizations.
Students are also encouraged to participate in professional conferences.

Rationale

Industrial-Organizational Psychology is a highly sought major within masters programs in psychology, as
graduates of I-O MS programs are in high demand in the professional arena. This focal area at FIU is
already nationally recognized as providing excellent research training in both basic and applied aspects of
the area.

The faculty members in the I/O Psychology area come from diverse backgrounds in research training, areas
of interest and practical experience. They are able to provide students with a solid foundation in the
traditional, current and emerging trends in the field. This proposal is to establish the 1/O focal area as a major
within the Psychology MS degree. This will allow students who wish to specify interest in this area to apply
specifically to the I/O major, thus facilitating the handling of applications to the masters program.

Types of Students

Industrial-Organizational Psychology is a high-demand doctoral major that attracts students of excellent
quality. This focal area within the Department is nationally recognized as a top -O program and students
apply from across the country. MS graduates with a focus in this area have gone on to doctoral programs or
earned applied positions in various business organizations. For students admitted this year, the average
GRE score was 1150 and the average GPA was 3.5.

Expected Number of Students

Industrial-Organizational psychology is a popular area of interest in the psychology field and approximately
15-20 students with an interest in I/O Psychology apply to the masters program each year. With 4-5 active
faculty members in the major area, the area can accept approximately 8-10 masters students per year (over
those accepted for the doctoral program), for a total of 16-20 students in the MS major over a two-year
period. Faculty in the area accepted 8 students this year.

Community need/relevance

The link between psychology and applied organizations that provides the focus of an I/O Psychology major
has become increasingly important. /O psychologists do basic and applied research on issues of
considerable concern to the community, such as the interface of work and family, the role of psychology in
work place adjustment, and best practices in selection and retention of personnel in organizations. The
expertise of I/0 psychologists is sought by community organizations, businesses, and government entities.
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Impact on other units

The 1/0 Psychology major naturally interfaces with FIU’s School of Business and there are ample
opportunities for collaboration. However, the program is unique and would not impact adversely on any
other unit.

Required courses

The major requires 36 credit hours beyond the Bachelor's degree. This includes 6 credits of departmental
common core requirements for the M.S. degree. Students have the option of following either a thesis or a
non-thesis option. Students planning to apply to a doctoral program should elect the thesis option.

(a) Common core courses plus an additional statistics/methods course (9 credits)

(b) I/O content courses approved by the Program Director (12 credits)

(c) Supervised research/internship (3 credits)

(d) Electives (6 credits)

(e) Masters thesis (thesis option) or additional content courses (non-thesis option) (6 credits)

Resources required (faculty, library, and facilities)

No additional resources are required to implement this major. Faculty, library resources and space are
adequate to meet the needs of the major.

/O Psychology Faculty

The area currently has three faculty members with plans to hire one to two additional faculty members next
year. Current faculty members with I/O interests include Professor Chockalingam (Vish) Viswesvaran, who
is internationally recognized for his work on personnel selection and research methodology. He is
considered to be one of the best in the field. The area also includes two assistant professors, Dr. Victoria
Pace and Dr. Jesse Michel, who have already established track records of teaching and research and who
complement Dr. Viswesvaran's knowledge and skills relevant to doctoral training.

Library Resources

Current library holdings are adequate for the major. No additional library resources will be needed.

Facilities

The lab space allocated to faculty in the area is currently adequate with respect to graduate training. This
includes a well-equipped lab facility that is shared among faculty and students.

Budget requirements
The major has no budgetary requirements above those currently dedicated (primarily graduate

assistantships) to the I/O Psychology focal area. The Department's graduate program director, the focal
area director, and the graduate secretary manage the administrative needs of the area.
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