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PREAMBLE

This Agreement is between the Florida International University Board of Trustees,
hereinafter called the Board, and the Florida Public Employees Council 79, affiliate of
the American Federation of State, County, and Municipal Employees, AFL-CIO,
hereinafter called AFSCME;

WHEREAS, it is recognized by the Board and AFSCME that the public policy of the
State and the purpose of Part Il, Chapter 447, Florida Statutes, is to provide statutory
implementation of Section 6, Article 1 of the Constitution of the State of Florida, and to
promote harmonious and cooperative relationships between State government and its
employees, both collectively and individually, and to protect the public by assuring, at
all times, the orderly and uninterrupted operations and functions of State government;

WHEREAS, it is recognized by the Board and AFSCME that terms and conditions of
employment of employees are contained in this Agreement and in the University
employment rules, policies and procedures manual; and

WHEREAS, the above language is a statement of intent and therefore not subject to
the grievance procedures as outlined in Article 4.

NOW THEREFORE, in consideration of the mutual covenants herein contained, the
Board and AFSCME do agree as follows.

ARTICLE 1
RECOGNITION

1.1  Inclusions.

A. The Board hereby recognizes AFSCME as the exclusive
representative for the purposes of collective bargaining with respect to wages,
hours, and terms and conditions of employment for all employees included in the
Non-Professional (Operational Services and the Administrative and Clerical)
(Certification No. 1463) bargaining units and Professional (Certification No.
1468), as defined in certifications issued on October 9, 2003 and March 8, 2004,
respectively by the Florida Public Employees Relations Commission.

B. This Agreement includes all regularly scheduled full-time and part-
time employees in classification and positions listed in Appendix A of this
Agreement, except for those individuals filling full-time and part-time positions
excluded pursuant to Section 1.2.

1.2  Exclusions.

This Agreement specifically excludes persons in positions designated with
managerial, confidential, or temporary status, and all persons paid from Other
Personal Services (OPS) funds.



ARTICLE 2
DEFINITIONS

The terms used in this Agreement are defined as follows:

2.1 “administration” means Florida International University acting through its
President and staff

2.2 “AFSCME Staff Representative” means an individual employed by
AFSCME and designated by AFSCME to represent employees pursuant to this
Agreement.

2.3 "bargaining unit" means those employees, collectively, represented for
collective bargaining purposes by AFSCME pursuant to Florida Public
Employees Relations Commission Certification No. 1463 issued in Commission
Order Number 04E-035, dated February 4, 2004 and Certification Number 1468,
issued in Commission Order Number 04E-070 dated March 8, 2004, wherein the
Commission determined the composition of the bargaining unit at FIU.

2.4 "Board, "BOT," or “Board of Trustees” means the body established to
govern Florida International University by Article 9, Section 7 of the Florida
Constitution, acting through the President and staff.

2.5 "Days" means calendar days, excluding any day observed as a State
holiday.

2.6 "Employee" means a member of the bargaining units described in Article
1.

2.7 "Management Representative" means an individual designated to hear
grievances on behalf of a university.

2.8 "Position" means a position in a classification included in a bargaining unit
described in Article 1.

2.9 "President of Council 79" includes his/her representatives.

2.10 "Steward/AFSCME Employee Representative” means an employee who
has been designated by AFSCME to investigate grievances and to represent
grievants in grievances which have been properly filed under Article 4 of this
Agreement, when AFSCME has been selected as the employee's representative.

2.11 "Supervisor' means an individual identified by the President or designee
as having immediate administrative authority over bargaining unit employees.

2.12 "University", "university" or “FIU” means Florida International University,



acting through the President and staff.

ARTICLE 3
AFSCME ACTIVITIES

3.1 Designation and Selection of Representatives

A. The President of Council 79 shall furnish to the University, a list of
Employee Representatives who are designated to assist in processing
Grievances. This list shall include the name, work address and work telephone
number of each Employee Representative. The University will not recognize any
person as an Employee Representative whose name does not appear on the list.
This list may be amended as new representatives are designated by President of
Council 79.

B. A total of ten (10) employees may be designated to serve as
Employee Representatives; however, FIU will only be required to deal with one
designated AFSCME representative, unless mutually agreed to otherwise.

3.2 Representative Access

A. AFSCME shall have the right to use University facilities for
meetings on the same basis as they are available to other University related
organizations.

3.3 Consultation

The Vice President for Human Resources or his/her designee shall meet with
AFSCME representatives to discuss matters pertinent to the implementation or
administration of the Agreement or any other mutually agreeable matters. The
party requesting consultation shall submit a written list of agenda items no less
than one (1) week in advance of the meeting. The University and AFSCME
understand and agree that such meetings may be used to resolve problems
regarding the implementation and administration of the Agreement; however,
such meetings shall not constitute or be used for the purpose of collective
bargaining.

3.4  Employee Information and Rules Provided.
A. Upon written request of AFSCME, the University will, on a semi-
annual basis, provide a list of AFSCME employees with the name, work address,

classification title, gross salary and date of hire for each employee.

B. The University shall provide AFSCME with the web site address
where it can view a copy of its personnel regulations, policies and collective



bargaining agreement. A hard copy of personnel rules, policies and the
collective bargaining agreement shall be maintained in the University library.

3.5 Negotiations

A. Parties and Location.

1. AFSCME agrees that all collective bargaining is to be
conducted with University representatives designated for
that purpose by the President. There shall be no
negotiations by AFSCME at any other level.

2. Negotiations shall be held in a mutually agreed location in
Miami-Dade County, Florida, unless all parties agree to
another location.

B. Negotiation Committee.

1. AFSCME may designate in writing no more than eight (8)
employees to serve on its Negotiation Committee and not
more than three (3) employees to serve as alternates for
Committee members who are unable to attend a negotiation
session.

3.6 Leave for Negotiating and Other AFSCME Activities.

Employees shall have the right to request use of accrued vacation leave,
in writing, for the purpose of attending AFSCME conventions, AFSCME
conferences, Consultation meetings, and negotiating sessions. The use of such
leave shall be governed by the same rules and regulations as any other vacation
leave; provided, however, that the use of such leave shall not impede the
operations or staffing of the University. When the request for vacation leave for
the purposes of attending negotiating sessions or Consultation meetings is
denied, the supervisor shall provide such denial in writing. Effective
[DATE OF JOINT RATIFICATION], an AFSCME Leave
Bank shall be established for the purpose of supplementing the vacation leave of
the designated employee representatives who are required to attend AFSCME
conventions, AFSCME conferences, Consultation meetings, and negotiating
sessions. The following rules shall govern the AFSCME Leave Bank:

A. Effective the first payroll period after [DATE
OF JOINT RATIFICATION] each employee, who submits a signed AFSCME
Leave Bank deduction form to the Vice President for Human Resources or
designee, shall donate one (1) hour of vacation leave to be held in escrow for the
purpose of supplementing the vacation leave of designated AFSCME employee
representatives who are required to attend AFSCME conventions, AFSCME
conference, Consultation meetings, and negotiating sessions. Immediately upon
deducting one (1) hour of vacation leave from each bargaining unit employee
who has signed and submitted an AFSCME Leave Bank deduction form to the



and including $35,000, a lump-sum payment in the amount of $1250; and
employees with salaries above $35,000, a lump-sum payment in the amount of
$1,500. These lump-sum payments shall not become part of the employees’
base rate of pay.

The increase set forth in subsection (b) above shall be effective upon the
date of joint ratification by the parties and will not be retroactive. To be eligible,
the employee must have been employed on or before July 1, 2005 and must be
continuously employed through the date of joint ratification. However, if the
employee’s most recent performance evaluation in effect on the date of joint
ratification is “Below Standards or Achieves Standards/Marginal”’, the employee
shall not receive a general wage increase.

9.2  Salary Increases for Fiscal Year 2006-07

(8) Legislative Increase. The Board shall provide eligible bargaining
unit employees with wage increases for the 2006-07 Fiscal Year, as appropriated
by the 2006 Florida Legislature for State University System (SUS) employees in
the 2006-07 General Appropriations Act. Any general across the board wage
increase provided by the 2006 Legislature shall count toward the Guaranteed
Minimum Increase described in paragraph (b) below. In the event that the
legislative increase exceeds the Guaranteed Minimum Increase, then no further
increase shall be provided to the employee. Any merit or performance-based
increase provided by the 2006 Legislature shall count toward the pool of merit
pay funds to be distributed in accordance with paragraph (c) below.

(b)  Guaranteed Minimum Increase. The Board shall provide each
eligible bargaining unit employee with a general across the board wage increase
of two percent (2%) of his or her base rate of pay. For any employee who is a
1.0 FTE and whose annual salary is less than $25,000, the amount of the across
the board wage increase shall be $750.00. All such increases shall be effective
December 1, 2006 (“effective date”). To be eligible, the employee must have
been employed on or before July 1, 2006 and must be continuously employed
through the effective date. However, if the employee’s most recent performance
evaluation in effect on the effective date is “Below Standards or Achieves
Standards /Marginal”, the employee shall not receive a general wage increase.

(c) Merit Increase. An eligible bargaining unit employee may receive a
merit pay increase to be distributed in accordance with the criteria and rating of
the Operational Excellence Award.

(1) The amount of the merit pay funds to be distributed will be
equivalent to a pool of one percent (1%) of the base rate of pay of the bargaining
unit. The amount of merit pay received by employees will be in accordance with
the criteria and rating of the Operational Excellence Award. Merit increases shall
be effective December 1, 2006 (“effective date”).
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(2)  These merit increases will be made to adjust the base salary
rate of the bargaining unit member receiving the benefit.

(3) Eligibility. To be eligible, the employee must have been
employed on or before July 1, 2006. In addition, the employee must be
continuously employed through the effective date.

9.3 Salary Increases for Fiscal Year 2007-08

(a) Legislative Increase. The Board shall provide eligible bargaining
unit employees with wage increases for the 2007-08 Fiscal Year, as appropriated
by the 2007 Florida Legislature for State University System (SUS) employees in
the 2007-08 General Appropriations Act. Any general across the board wage
increase provided by the 2006 Legislature shall count toward the Guaranteed
Minimum Increase described in paragraph (b) below. In the event that the
legislative increase exceeds the Guaranteed Minimum Increase, then no further
increase shall be provided to the employee. Any merit or performance-based
increase provided by the 2006 Legislature shall count toward the pool of merit
pay funds to be distributed in accordance with paragraph (c) below.

(b)  Guaranteed Minimum Increase. The Board shall provide each
eligible bargaining unit employee with a general across the board wage increase
of two percent (2%) of his or her base rate of pay. For any employee who is a
1.0 FTE and whose annual salary is less than $25,000, the amount of the across
the board wage increase shall be $750.00. All such increases shall be effective
December 1, 2007 (“effective date”). To be eligible, the employee must have
been employed on or before July 1, 2007 and must be continuously employed
through the effective date. However, if the employee’s most recent performance
evaluation in effect on the effective date is “Below Standards or Achieves
Standards /Marginal”, the employee shall not receive a general wage increase.

(c) Merit Increase. An eligible bargaining unit employee may receive a
merit pay increase to be distributed in accordance with the criteria and rating of
the Operational Excellence Award.

(1) The amount of the merit pay funds to be distributed will be
equivalent to a pool of one percent (1%) of the base rate of pay of the bargaining
unit. The amount of merit pay received by employees will be in accordance with
the criteria and rating of the Operational Excellence Award. Merit increases shall
be effective December 1, 2007 (“effective date”).

(2)  These merit increases will be made to adjust the base salary
rate of the bargaining unit member receiving the benefit.

3) Eligibility. To be eligible, the employee must have been

employed on July 1, 2007. In addition, the employee must be continuously
employed through the effective date.
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9.4  Contract and Grant-Funded Employees.

Employees on contracts or grants shall receive salary increases provided
that such salary increases are permitted by the terms of the contract or grant and
adequate funds are available for this purpose in the grant or contract.

9.5 Additional Salary Increases

Nothing contained herein shall prevent FIU from providing salary
increases beyond the increases specified above. These increases may be
provided for market equity considerations, including verified counteroffers and
compression/inversion; increased duties and responsibilities; special
achievements; litigation/settlements; and similar special situations.

ARTICLE 10
PREVAILING RIGHTS

All existing pay and benefits provisions contained in University personnel policies
which are not specifically provided for or modified by this Agreement or the
personnel policies referenced in Section 15.1 of this Agreement or otherwise
provided to AFSCME during these collective bargaining negotiations, shall be in
effect during the term of this Agreement. As provided under Section 15.3, any
claim by an employee concerning the application of such provisions shall not be
subject to the Grievance Procedure of this Agreement, but shall be subject to the
method of review prescribed by University Rule or Policy, or other appropriate
administrative or judicial remedy.

ARTICLE 11
MANAGEMENT RIGHTS

It is the right of the University to determine unilaterally the purpose of the
University, set standards of services to be offered to the public, and exercise
control and discretion over its organizations and operations. It is the right of the
University to direct its employees, and relieve its employees from duty because
of lack of work or for other legitimate reasons, except as abridged or modified by
the express provisions of this Agreement, provided, however, that the exercise of
such rights shall not preclude an employee or the AFSCME from raising a
grievance on any such decision which violates the terms and conditions of this
Agreement.

ARTICLE 12
TOTALITY OF AGREEMENT

12.1 Limitation. The Board and AFSCME acknowledge that, during the
negotiations which resulted in this Agreement, each had the unlimited right and
opportunity to present demands and proposals with respect to any and all
matters lawfully subject to collective bargaining, and that all of the
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understandings and agreements arrived at by the Board and AFSCME thereby
are set forth in this Agreement, and that it shall constitute the entire and sole
Agreement between the parties for its duration.

12.2 Obligation to Bargain. The Board and AFSCME, during the term of this
Agreement, voluntarily and unqualifiedly waive the right, and agree that the other
shall not be obligated to bargain collectively with respect to any subject or matter
whether or not referred to or covered by this Agreement, even though such
subject or matter may not have been within the knowledge or contemplation of
the parties at the time they negotiated or signed this Agreement.

12.3 Modifications. Nothing herein shall preclude the parties from mutually
agreeing to alter, amend, supplement, delete, enlarge, or modify any of the
provisions of this Agreement in writing.

ARTICLE 13
SAVINGS CLAUSE

If any State or Federal court with competent jurisdiction over the parties
determines that any provision of this contract is in contravention of the laws or
regulations off the United States or of this State, then such provision shall not
be applicable, performed or enforced, but the remaining parts or portions of
this contract shall remain in full force and effect for the term of this contract.

ARTICLE 14
DURATION

This Agreement shall be effective on the date of ratification by both parties and
shall remain in full force and effect for three (3) years thereatfter.

ARTICLE 15
MAINTENANCE OF UNIVERSITY POLICIES AND RULES

15.1 The Board shall adopt and maintain University rules or policies governing
the areas of Disciplinary Actions, Change of Assignment, Method of Filling
Vacancies, Personnel Records, Performance Evaluations, and Approval of
Perquisites, Bereavement Leave, Business-Related Travel, Call Back Pay,
Catastrophic Pool, Compressed Work Schedule, Dual Employment and
Compensation, Educational Incentive Awards, Employment Offers, Flexible Work
Schedule (Flextime), FMLA, Parental and Medical Leave, Holidays, Jury Duty
and Court Appearances, Leadworker Pay, Living Wage Salary Adjustment,
Military Leave, Moving Expenses, On-Call Pay, Operational Excellence Award
(OEA), Overtime Pay and Compensatory Time, Personal Leave of Absence
without Pay, Professional Development Leave, Project-Based Pay, Same-Sex
Domestic Partnership Health Insurance Stipend, Shift Differential Pay, Sick
Leave, Sick Leave Pool, Spot Awards, Tuition Waiver Program, Vacation Leave,
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Variable Compensation Plan as have been negotiated by the parties. Once
adopted by the Board these University policies or rules shall remain in effect for
the duration of this Agreement.

15.2 Upon ratification of a Collective Bargaining Agreement between the
parties, the University will not implement a new University policy or rule changing
a term or condition of employment of bargaining unit members, or an amendment
to a University policy or rule changing a term or condition of employment of
bargaining unit members, unless such new or amended policies are mutually
agreed to by the parties through the collective bargaining process.

15.3 This Article shall not be subject to the Agreement’s Grievance and
Arbitration procedure. No alleged violation of a University rules or policy may be
redressed through the Agreement’s Grievance and Arbitration procedure. Any
claim by a bargaining unit member concerning the application of any Board or
University rule or policy shall be subject to the processes defined by University
rule or policy or other available administrative or judicial remedies.
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APPENDIX A

LIST OFAFSCME REPRESENTED CLASSES :
The parties have agreed that all regularly scheduled full-time and part-time
employees whose class title is on or similar to that which is listed below which
may be amended by agreement of the parties or by order of the Florida Public
Employees Relations Commission:

OPERATIONAL SERVICES Certification no. 1463

CLASS CODE CLASS TITLE

2060 Computer Repair Technician
2064 Senior Computer Repair Technician
2754 Museum Preparator

3723 Audio-Visual Equipment Operator
3725 Senior Audio-Visual Equipment Operator
4282 Teaching Laboratory Specialist
4609 Engineering Technician/Designer
5017 Laboratory Technician

5027 Senior Laboratory Technician
6306 Printing Assistant

6310 Printing Equipment Operator
6311 Senior Printing Equipment Operator
6321 Assistant Print Shop Manager
6366 Motor Vehicle Operator

6367 Senior Motor Vehicle Operator
6374 Maintenance Support Worker
6389 Laborer

6394 Groundskeeper

6395 Senior Groundskeeper

6423 Locksmith

6426 Painter

6435 Roofer

6441 Plumber

6444 Electrician

6451 Refrigeration Mechanic

6452 Senior Refrigeration Mechanic
6466 Maintenance Mechanic

6467 Maintenance Specialist

6468 Instrument Maker-Designer

6483 Building Projects Specialist

6484 Building Construction Inspector
6486 Facilities Construction Specialist
6520 Laboratory Machinist Specialist
6526 Custodial Worker

6527 Senior Custodial Worker




6539 Assistant Automotive Equipment Mechanic
6540 Automotive Equipment Mechanic

7233 Electronic Technician

7234 Senior Electronic Technician

8401 Campus Parking Patroller

8402 Senior Campus Parking Patroller

ADMINISTRATIVE/CLERICAL, Certification No. 1463:

CLASS CODE CLASS TITLE

0001 Clerical Aide

0003 Clerk

0004 Senior Clerk

0078 Clerk Typist

0090 Word Processing Operator

0093 Senior Word Processing Operator
0102 Secretary

0108 Senior Secretary

0114 Executive Secretary

0117 Senior Executive Secretary

0186 Cashier

0261 Telephone System Operator

0321 Instructional Facilities Scheduler
0705 Office Assistant

0710 Administrative Assistant

0715 Senior Administrative Assistant
0716 Office Manager

0809 Purchasing Agent

0815 Senior Purchasing Agent

0918 Storekeeper/Receiving Clerk

0921 Senior Storekeeper/Receiving Clerk
0939 Property Manager

0942 Senior Property Manager

1415 Fiscal Assistant

1418 Senior Fiscal Assistant

2001 Data Processing Operator

2013 Data Processing Control Specialist
2020 Computer Operator

2023 Senior Computer Operator

2050 Computer Support Specialist

2052 Senior Computer Support Specialist
2101 Computer Programmer

2102 Computer Programmer Analyst
2103 Senior Computer Programmer Analyst
3615 Photographer




3633 Cinematographer/Videographer
3721 Senior Art/Publications Production Specialist
3754 Assistant Editor

4206 Program Assistant

4262 Financial Aid Officer

4264 Senior Financial Aid Officer
4303 Library Technical Assistant

4304 Senior Library Technical Assistant
5666 Medical Records Specialist

8203 Senior Security Guard

8410 Police Service Technician

8411 Senior Police Service Technician
8412 Police Communications Operator

PROFESSIONAL Certification no. 1468

CLASS CODE CLASS TITLE

1322 Training Specialist

1328 Senior Training Specialist

2031 Telecommunications Specialist

2035 Senior Telecommunications Specialist
2056 Computer Support Analyst

2401 Grants Assistant

2757 Museum Artisan

2760 Museum Operations Specialist

2796 Archivist

2814 Fine Arts Production Specialist

3109 Statistician

3120 Senior Statistician

3703 Graphic Artist

3726 Audio-Visual Specialist

3732 Information Specialist

3736 Senior Information Specialist

3783 Senior Broadcast Specialist

3805 Marketing Specialist

4274 Admissions/Registrar Officer

4275 Senior Admissions/Registrar Officer
4601 Broadcast Engineering Technologist
4604 Senior Broadcast Engineering Technologist
4611 Research Engineering Support Specialist
4613 Senior Research Engineering Support Specialist
4627 Senior Engineering Technician/Designer
4630 Engineer

4633 Senior Engineer

4691 Construction Projects Specialist

5009 Electron Microscope Manager




5033 Biological Scientist

5035 Senior Biological Scientist

5043 Chemist

5045 Senior Chemist

5083 Senior Teaching Laboratory Specialist

5753 Interpreter for Individual with Hearing Impairment
6033 Senior Health Educator

6582 Telecommunications Services Specialist

6584 Senior Telecommunications Services Specialist
8710 Environmental Health & Safety Specialist

Revised 09/12/2007
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